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Pay Equity
Agenda

Welcome
Zoom How To’s
Acknowledgements
Reiterating the concept of Pay Equity
Poll
WASHINGTON EQUAL PAY AND OPPORTUNITIES ACT
Jesse Green, evaluating Pay Equity at SDOT
Q&A and Discussion



Zoom How-To

 Turn off cameras
Please stay muted
Submit questions via chat
“Standard view”



Intentions

 We welcome everyone as they are
 This is a psychologically safe space 

to talk about difficult things
 As part of DEI we work together on 

managing feelings of discomfort



Acknowledgements



Acknowledgements



Pay Equity

How far into the year an “average woman” must 
work to earn what a white man made the year 

before.

The observed A.A.P.I. Equal Pay Day is today, 
May 3. 



Poll

 White Women’s Equal Pay Day 
Observed on March 14

 Asian American/Pacific Islander Equal 
Pay Day is April 5

 Black or African American Equal Pay 
Day is July 27

 Latinx Equal Pay Day is October 5
 Native American/Alaska Native Equal 

Pay Day is November 30



Washington State Equal Pay and 
Opportunities Act

• What the Act does
• What it does not do

https://wtsinternational.us2.list-manage.com/track/click?u=2e38cb5a521338163f75c8efc&id=7355e9499f&e=25964edddd


Evaluating 
Pay Equity at 
SDOT
JESSE GREEN - DIVISION DIRECTOR, PEOPLE, 
CULTURE & LOGISTICS

CITY OF SEATTLE, DEPARTMENT OF 
TRANSPORTATION

http://www.seattle.gov/transportation/


Q & A/Discussion



Thank you!
QUESTIONS?
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