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NOMINATION FORM 
OVERVIEW 
The WTS-LA Chapter is proud each year to recognize an employer that supports WTS through memberships, 
sponsorships, and employee involvement at the local and international levels. This employer’s structure will 
include a number of women in executive and senior positions and those leading major initiatives. The employer 
will have career development plans and succession programs in place for women to advance within the 
organization. The employer provides continuing education of its female employees through professional 
education, professional organizations, and professional development opportunities. The employer encourages 
female students to enter the transportation field by providing internship opportunities. 
 
NOMINATION SUBMISSION 
Please submit this completed form in PDF via email to: recognitions@wtsla.org by July 21, 2023. 
 
Questions? Contact Julie Nieto, Awards & Recognition Committee Chair, at recognitions@wtsla.org. 
 
NOMINEE INFORMATION 

Employer Nominee  

Contact Name  

Contact Title  

Email  

Phone Number  
  
REQUIRED INFORMATION 

Please answer the following questions about the nominee.  
 
1. Summarize why the nominee deserves to win (max 300 words) 
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2. Describe and provide example(s) of how the organization supports WTS through memberships, 
sponsorships, and employee involvement at the local and international levels. (max 250 words) 
 
 
 
 

 
3. Describe the organization’s structure, including the number of women in executive and senior positions 

and those leading major initiatives.  (max 250 words) 
 
 
 
 
 
 

4. Describe the career development plans and succession programs in place for women to advance within 
the organization. (max 250 words) 

 
 
 
 

 
5. Describe and provide example(s) of how the organization provides continuing education of its female 

employees through professional education, professional organizations, and professional development 
opportunities. (max 250 words) 
 
 
 
 
 

6. Describe and provide example(s) of how the organization encourages female students to enter the 
transportation field by providing internship opportunities. (max 100 words) 
  
  
 


